WSD - Agreement with CSEA Proposal for
2019/2020

eement 2019/2020

% For 19/20 — increase Salaries in all cells by 3.07%

7 Move the Classifications to the following groups:
o Food Service Worker from 9to 11.5
o Cook Manager from 13to 15.5
o Maintenance from 16 to 16 5
o Mechanic from 16 to 16.5

» For 19/20 = Change Longevily Steps to the following
o 7-10

11-14

15-18

19-22

23-26

27-30
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» For 19/20 - add the longevity step as follows: Add additional longevity at 35 years -~ Employees with 35
or greater years of service with WSD wlill receive an additional yearly longevity stipend of $3,500

» Retroactive to July 2012 (this excludes any employees no longer empioyed on date of Board Approval
and excludes any time sheet work to date)

All Language Changes — Language Changes as indicated in the 2019 — 2022 Contract (see attached)
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