ADDENDUM/CHANGES TO
EMPLOYMENT CONTRACT
between
CRAIG GUENSLER
and the
GOVERNING BOARD
of the
WHEATLAND SCHOOL DISTRICT
OF YUBA COUNTY, CALIFORNIA

Salary/Benefits
> 5% increase to certificated salary schedule retroactive to July 1, 2021.

» 5% increase to Master’s Stipend

One Time Off Schedule Stipend
> District will pay a $1,500 one-time COVID Pandemic stipend
e This stipend will be off schedule
e The stipend will be less mandatory payroll deductions

Service Club
> We will remove this cost from Superintendent’s Contract — Savings of $1000/year for the District —

Moved some of the savings to Superintendent’s Insurance Cap

Insurance
» Increase Insurance Cap by $83.33/month ($1000/year)

Add the following language to the contract:

Retirement Benefits Upon Retirement

> If the Superintendent retires while a District employee, Superintendent shall be entitled to receive
District-paid medical, dental and vision premiums until the end of the month in which Superintendent
reaches the age of sixty-five (65). The maximum District-paid premiums shall be equivalent to the
Superintendent’s cap at the time of retirement. The Superintendent shall remain liable for any
additional premium cost in excess of the District maximum should the Superintendent pick a plan that
exceeds the cap. After the age of sixty-five (65), subject to lawful rules of the insurance provider,
Superintendent may purchase continuing benefits at his sole cost and the Superintendent shall make
arrangements to pay all required premiums in advance.
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