
Wheatland School District 

Tentative Agreement with Psychologists, Nurse, LVN, OT for 2022-2023 

Agreement 2022/2023 

Salaries: 
► 8% increase to salary schedule retroactive to July 1, 2022
► Retroactive pay will be divided out for the remainder of the year and added to the

remaining checks
► 8% increase to all listed Stipends

Vacation Day: 1 additional Vacation Day Added 

Employee Benefits: 

► Add $1000 to the benefit cap for full time work (From $13,000 to $14,000)

Full-Time Employees 
► Full-time employees will receive a District contribution of thirteen fourteen thousand ($13,000)

($14,000) a year for insurance premiums. 

Salary Schedule: 

► Change per above

Wheatland Elementary School District Retirement Incentive 

► Change the Required District Contribution for Premiums
1. The District's required contribution shall be $1083.33 $1166.67 per month ($13,000

$14,000) per year 
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���Qd���,c_:=:s;::;�=���--Stevenson - Psychologist 

_;;.._-���'--"--,'-��..._._,u-V __ Jennifer Walsh - Psychologist 

_.,..-,,,c..;'r--'""-=::,,4--..,.,.,=-,--+------·Angela Waltz - Nurse 

���=���:::::__+-:.�-_Emily Garza - LVN 

/--'--=--""'-'--""'-�--=-=_;;.._-�--Lisa Mamoulelis - OT 

_____________ Amy Morris - OT (Part Time) 


