








EMPLOYEE BENEFITS 

► Active Employees: The District shall make eligible for each Administrator/Classified Manager
the opportunity to purchase health and welfare benefits in accordance with Appendix B.

► Administrative Benefit Opt-Out Provision: Members of the administrative team may elect to opt
out of District-provided benefits. In such cases, the value of the District's benefit cap shall be
applied toward the employee's salary, subject to applicable laws, regulations, and District
approval processes.

► Retired Employees: The District shall provide each Administrator/Classified Manager who
retires during the term of this Agreement the opportunity to purchase health and welfare benefits
in accordance with Appendix C.

HOLIDAYS 

► Certificated Management does not receive pay for holidays. They are not required to work
holidays and they are not included in their total number of required workdays. (ie 220 days for a
Principal= 220 workdays)

► Classified Management is paid for holidays. They are included in their total number of required
workdays. (260 days for Classified Management = 260 - 13 holidays = 24 7 workdays). The
following are the scheduled holidays.

Scheduled Holidays: 

► New Year's Day

► Martin Luther King, Jr.'s Birthday

► Lincoln's Birthday

► Washington's Birthday

► Memorial Day - last Monday in May

► Juneteenth - June 19

► Independence Day - July 4

► Labor Day - first Monday in September

► Admission Day - The in-lieu holiday for Admission Day will be taken each year on the 
Wednesday before Thanksgiving.

► Veterans' Day
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